
A N N O U N C I N G

Reissue of Popular Guidebook!
Joint Logistics Commanders Guidance for Use of 
Evolutionary Acquisition Strategy to Acquire Weapon Systems

DSMC has another guidebook ready for the acquisition

workforce! Just reissued for 1998, this edition of Evolu-

tionary Acquisition — its popular name — includes an in-

sert that brings the previous edition up-to-date.

For those readers who already have the earlier edition of Evo-

lutionary Acquisition and need only the updated insert, fax

your request to the DSMC Press (703-805-2917). Be sure to in-

clude your full name and mailing address. 

If you do not have the previous edition of Evolutionary Acqui-

sition and desire the reissued guidebook, including the new

insert, fax your request to the DSMC Publications Distribu-

tion Center (703-805-3726). Be sure to include your full name

and mailing address. 

After the DSMC Publications Distribution Center distributes

all copies now in stock, DSMC will reprint Evolutionary Ac-

quisition, with the insert permanently bound into the guide-

book. From this reprint

and upon written re-

quest, we will provide

those requesting the

guidebook one free

copy.

In addition, the new

edition will also be

available from the

Defense Technical

Information Cen-

ter and National

Technical Informa-

tion Service.

For an online copy of Evolutionary Acquisition, visit the DSMC

Home Page at http://www.dsmc.dsm.mil on the Internet.

Management Analyst (Project Management)
(Salary Range: $47,066 - $85, 978)

The Federal Bureau of Investigation (FBI) is seek-
ing highly motivated professionals to fill Man-
agement Analyst positions in its Major Project

Management Oversight Group. This group plans,
organizes, and conducts evaluations concerning the
management aspects of major projects. These pro-
jects may range from construction to automation
to engineering efforts.  

Qualifications: 1) Bachelor’s degree and/or expe-
rience/education that includes project management
or related skills such as scheduling, cost analysis,
requirements analysis, risk assessment, or con-
tracting, among others; 2) Written and oral com-
munications skills; and 3) Ability to work with and
manage contract personnel and to lead project eval-
uation teams.

Interested candidates should
submit a resume detailing their
work experience and education
no later than Sept. 15, 1998, to FBI
Headquarters, 935 Pennsylvania Avenue,
N.W,, Inspection Division, Audit Evaluation
and Analysis Section, MPMOG Room 7648,
Washington, D.C. 20535. Resumes submitted
after the closing date will not be considered. All ex-
penses incurred will be borne by the selectee. You
must be a U.S. citizen and consent to a complete
background investigation, polygraph, and drug test
as a prerequisite for employment. The FBI is an
Equal Opportunity Employer.


